
Work Hierarchy 
within a
Family

Work Hierarchy 
within an

Organisation

Work Hierarchy 
within a

Discipline

Work Hierarchy 
within an

Institution

Work Hierarchy 
within a

Philosophy

Work Hierarchy 
within a

Spirituality

Work Hierarchy 
within an

Artistic Event

PH'5-Q1H PH'5-Q2H PH'5-Q3H PH'5-Q4H PH'5-Q5H PH'5-Q6H PH'5-Q7H

L7 Values Overall Identity
(Mission, Values)

Implications Transparency Application Union  Boundaries

L6 Using History Overall Policy Issues Debates Revision Obedience  Management

L5 Taking 
Responsibility

Overall Strategy Knowledge Statistics Transmission Existence Publicity

L4 Adjusting Program 
Development

Programs Narratives Membership Reflection Commissioning

L3 Individuation Systems Provision Projects  Issues Dissemination Practices Participants

L2  Coping Situation Control Methods Solutions Mentoring Contemplation Potentials

L1 Care Prescribed Output Peer Review Interests Fundamentals Meditation Conception

Survival Work-in-Role
Associative > Concrete 

Managerial Work-in-Role
Conceptual > Associative

Scholarly Work-in-Role
Universal > Conceptual

Political Work-in-Role
Gestalt > Universal

Reflective Work-in-Role
Logical > Gestalt

Spiritual Work-in-Role
Mythic > Logical

Creative Work-in-Role
Concrete > Mythic

To Sustain To Control To Contribute To Affect To Promulgate To Follow To Participate

t7 Uphold
Values

Set
Parameters

Communicate
Implications

Demand
Transparency

Popularize 
Applications

Seek
Oneness

Consider
Boundaries

t6 Acknowledge
History

Impose
Guidance

Analyse
Issues

Challenge
Perspectives

Debate
Revisions

Manifest
Obedience

Provide
Management

t5 Review
Responsibilities

Shape
Evolution

Articulate
Knowledge

Highlight
Statistics

Ensure
Transmission

Accept
Existence

Generate
Publicity

t4 Mark
Life Events

Implement
Programs

Construct
Programs

Construct
Narratives

Support
Membership

Explore
Reflections

Authorize 
Commissions

t3 Accommodate 
Members

Introduce
Methods

Design
Projects

Analyse
Issues

Organise
Dissemination

Sustain
Practices

Promise
Involvement

t2 Handle 
Crises

Ensure
Responses

Develop
Methods

Discuss
Remedies

 Provide
Mentoring

Focus
Contemplation

Explore
Possibilities

t1 Provide 
Care

Specify
Outputs

Offer
Peer Review

Promote
Interests

Proclaim
Fundamentals

Establish
Meditation

Conceive
Projects

Family Interaction
for Continuity

Line-Management
for Impact 

Scholarship
for Significance

Public Exposure
for Development

Willing Acceptance 
for Establishment

Spirituality Activation
for Power

Event Production
for Appeal

M7 Family
Values

Identity
Parameters

Socal
Implications

Demanded 
Transparency

Popularized
Application

Cosmic
Non-duality

Sensitive
Boundaries

M6 Shared
History

Policy
Guidance

Unresolved
Issues

Challenged
Perspectives

Recognized
Revisions

Unequivocal
Obediece

Dynamic
Management

M5 Evolving 
 Responsibilities

Strategy
Control

State-of-the-Art
Knowledge

Highlighted
Statistics

Authorized
Transmission

Enlightened
Existence

Effective
Publicity

M4  Major 
Life Events

Comprehensive
Planning

Coherent
Programs

Constructed
Narratives

Formalized
Membership

Penetrating
Reflections

Definitive
Commissions

M3 Distinctive
Individuation

Systematic
Provision

Rigorous
Projects

Topical
Analyses

Standardized
Dissemination

Religious
Practices

Credible
Participants

M2 Continous
Coping

Situational
Response

Valid
Methods

Discussed
Remedies

Personalized
Mentoring

Profound
Contemplation

Hypothetical
Elaboration

M1 Emotional
Care

Specified
Outputs

Impartial
Peer Review

Promoted
Intrerests

Realized
Fundamentals

Regular
Meditation

Imaginative
Projects

Arenas of Associating :  Requiring Necessary Work-in-Roles

Ways …. Types

Strengthening …. Modes


